P 3-43
ADMINISTRATION

Probationary terms of service for principals, assistant principals or supervisors and their
reassignment to teaching positions shall be as mandated in the Code of Virginia, Title
22.1, Section 294 quoted as a legal reference to this policy.

Legal Reference:

Code of Va., 8§822.1-294. Probationary terms of service for principals, assistant
principals and supervisors; reassigning principal or supervisor to teaching position.--"A
person employed as a principal, assistant principal or supervisor, including a person
who has previously achieved continuing contract status as a teacher, shall serve three
years in such position in the same school division before acquiring continuing contract
status as principal, assistant principal or supervisor. Continuing contract status
acquired by a principal, assistant principal or supervisor shall not be construed (i) as
prohibiting a school board from reassigning such principal, assistant principal or
supervisor to a teaching position if notice of reassignment is given by the school board
by April fifteenth of any year or (ii) as entitling any such principal, assistant principal or
supervisor to the salary paid him as principal, assistant principal or supervisor in the
case of any such reassignment to a teaching position. No such salary reduction and
reassignment, however, shall be made without first providing such principal, assistant
principal or supervisor with written notice of the reason for such reduction and
reassignment and an opportunity to present his or her position at an informal meeting
with the division superintendent, the division superintendent's designee or the school
board. The principal, assistant principal or supervisor shall elect whether such meeting
shall be with the division superintendent, the division superintendent's designee or the
school board. The school board, division superintendent or the division
superintendent's designee shall determine what processes are to be followed at the
meeting. The decision to reassign and reduce salary shall be at the sole discretion of
the school board.

The intent of this section is to provide an opportunity for a principal, assistant principal
or supervisor to discuss the reasons for such salary reduction and reassignment with
the division superintendent, his designee or the school board, and the provisions of this
section are meant to be procedural only. Nothing contained herein shall be taken to
require cause as defined in § 22.1-307 for the salary reduction and reassignment of a
principal, assistant principal or supervisor.

As used in this section, ‘supervisor’ means a person who holds a supervisory position

as specified in the regulations of the Board of Education and who is required to hold a
license as prescribed by the Board of Education.” (1992)

Adopted by School Board: January 6, 1981
Revised by School Board: November 2, 1982

Lynchburg City School Board Policies and Administrative Regulations Page 1 of 1



