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As a condition of employment, each employee shall submit a certificate signed by a
licensed physician stating said employee appears free of communicable tuberculosis.
Such certificate is to be signed a licensed physician or by a registered nurse licensed
pursuant to Article 2 (854.1-3016 et seq.) of Chapter 30 of Title 54.1, stating that such
employee appears free of communicable tuberculosis. Such certificate shall be based
on recorded results of such skin tests, X-rays and other examinations, singly or in
combination, as are deemed necessary by a licensed physician and which have been
performed within the twelve (12) month period immediately preceding the submission of
the certificate.

The above condition shall apply to initial employment only. A person who leaves
employment in the division (including a leave of absence) and returns after one or more
years shall be subject to the condition as stated.

Legal Reference:

Code of Va., §40.1-28. Unlawful to require payment for medical examination as
condition of employment.--" It shall be unlawful for any employer to require any
employee or applicant for employment to pay the cost of a medical examination or the
cost of furnishing any medical records required by the employer as a condition of
employment.

Any employer who violates the provisions of this section shall be subject to a civil
penalty not to exceed $100 for each violation. A penalty determination by the
Commissioner shall be final, unless within fifteen days after receipt of such notice the
person charged with the violation notifies the Commissioner by certified mail that he
intends to contest the proposed penalty before the appropriate general district court.
Civil penalties owed under this section shall be paid to the Commissioner for deposit
into the general fund of the Treasury of the Commonwealth. The Commissioner shall
prescribe procedures for the payment of proposed penalties which are not contested by
employers."

(Code 1950, § 40-22.1; 1952, c. 525; 1962, c. 66; 1970, c. 321; 1973, c. 425; 1982, c.
84.)

Code of Va., 822.1-300. Tuberculosis, " As a condition to employment, every public
school employee, including without limitation teachers, cafeteria workers, janitors and
bus drivers, shall submit a certificate signed by a licensed physician, or by a registered
nurse licensed pursuant to Article 2 (8 54.1-3016 et seq.) of Chapter 30 of Title 54.1,
stating that such employee appears free of communicable tuberculosis. Such certificate
shall be based on recorded results of such skin tests, X-rays and other examinations,
singly or in combination, as are deemed necessary by a licensed physician that have
been performed within the twelve months' period immediately preceding submission of
the certificate. After consulting with the local health director, any school board may
require the submission of such certificates annually, or at such intervals as it deems
appropriate, as a condition to continued employment.”
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(Code 1950, § 22-249; 1968, c. 445; 1970, c. 526; 1973, c. 491; 1974, c. 160; 1977, c.
220; 1979, c. 262; 1980, c. 559; 1994, c. 68; 2000, c. 476.)

Code of Va., §22.1-301. Costs of medical examinations and of furnishing medical
records.--" It shall be unlawful for any school board to require any instructional
employee to pay the costs of a medical examination or the cost of furnishing medical
records required as a condition to continued employment. Nothing in this section shall
prohibit the immediate supervisor from requesting an employee to submit a physician's
certificate verifying the illness of an employee at the employee's expense."

(Code 1950, § 22-249; 1968, c. 445; 1970, c. 526; 1973, c. 491; 1974, c. 160; 1977, c.
220; 1979, c. 262; 1980, ¢.559)
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